
To update the photos, right-click and 
choose “replace image”
Upload your own image.
To reposition image, double click it and 
adjust as needed.

For header images, the best results are 
high resolution images.
Google images is not automatically 
royalty-free. 
--Use Creative Commons image search 
and follow instructions. 
https://search.creativecommons.org/
--Another good source for royalty-free 
images is Unsplash: https://unsplash.com/
--Feel free to ask CISA Creative Services 
for assistance with an image search as 
well.

Thursday, March 31, 5:00-6:00 p.m.
Via Zoom https://asu.zoom.us/j/85639151599 

Join the College of Integrative Sciences and Arts and Career and Professional Development Services in 
a conversation with Mitchelle Makanjuola. Hear about her career journey as a woman of color and her 
tips on advocating for yourself in the workplace. Bring your questions.

To use this 
template, 
go to >File 
>Make a copy
Further instructions are below

When you’re talking about the college, 
never use the acronym (“CISA”). Unit and 
program abbreviations are only for 
internal unit communications. In 
communications intended for students 
and the public, use the full name of an 
ASU unit or its approved abbreviation or 
use a work-around such as center, 
institute, office, school, college

https://brandguide.asu.edu/identity-stand
ards/writing-style-guide/abbreviations

You may change font sizes (be sure to keep 
Arial as the font).

If this is for a class, don’t forget to specify the 
semester it’s for, the prefix and course 
number, and the schedule line number, if 
available. Make it as easy as possible for the 
student to find it and register for it!

Once you’re satisfied with your flier, export it 
as a PDF:
>File
>Download as
>PDF document

And don’t forget to share it with creative 
services so we can help get the word out!

Send it to: 
CISA-UCmarketing@exchange.asu.edu

Career Self-Advocacy
Tips for Navigating the Career Landscape as 
a Woman of Color

Questions? Contact Julie.LIm@asu.edu

Mitchelle has helped develop a number of global and civic engagement 
programs, has solidified her expertise in Human Resources, continues to 
champion DEIJ efforts, and has worked for well-known organizations such as 
USAID, Make-A-Wish America, National Wildlife Federation and CopperPoint 
Insurance Companies.

In her most recent role as an HR Strategy and Project Manager, she utilizes 
talent data to drive business strategy, decision-making execution. 




